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The following information shall be given in the information Brochure besides being hosted on the Institution’s official Website. 
The onus of the authenticity of the information lies with the Institution ONLY and not on AICTE. 
 
1. Name of the Institution 
N. L. Dalmia Institute of Management Studies & Research 
Address - Srishti, Sector-1, Mira Road (East), 
Mumbai Metropolitan Region 401107, Dist. Thane - 401 107, 
Maharashtra.Telephone - 022-42990033 / 42990044 Email id - info@nldalmia.in 
 
 
2a. Name and address of the Trust/ Society/ Company and the Trustees 
N. L.Dalmia Educational Society 
B-107, Lotus House, Vitthaldas Thackersey Marg, Near Liberty Cinema,  
Churchgate, Mumbai – 400020 
 
 
2b. Name of Trustees  
S.No. Name    Designation 
1. Shri. Shivkumar Dalmia  Chairman 
2. Shri. Shailesh Dalmia  Hon. Secretary 
3. Mr. Ganesh Toshniwal  Treasurer 
4. Mr. Pramod Goenka  Member  
5. Mr. Ratan Singhania  Member  
6. Mr. Harsh Singhania   Member  
7. Mr. Kamal Kumar Bubna   Member  
 
 
3. Name and Address of the Director :  
Prof. (Dr.) Seema Saini  
Srishti, Sector 1, Mira Road (East), Mumbai Metropolitan Region - 401107,Maharashtra, India 
Telephone:022-429900033 Mobile: 9920555333 
Email – director@nldalmia.edu.in  
 
 
4. Name of the affiliating University  
Not Applicable - Standalone Institute 
 
 
5. Governance: 
 
5a. Members of Managing Council 
 

Sr.No. Name Designation Organization 

1 
Shri. Shivkumar 
Dalmia Chairman N. L. Dalmia Educational Society 

2 
Shri. Shailesh 
Dalmia Hon. Secretary N. L. Dalmia Educational Society 

3 
Shri. Mudit 
Dalmia  

Vice President, N. L. Dalmia 
Educational Society N. L. Dalmia Educational Society 

4 Dr. Seema Saini 
CEO and Acting Director, N. L. Dalmia 
Educational Society N. L. Dalmia Educational Society 

5 
Dr. Suresh 
Ramanathan Member - Managing Council 

N. L. Dalmia Institute of Management 
Studies & Research 

6 
Prof. (Dr.) 
Shankar Murthy Member - Managing Council AICTE Nominee 
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5b. Members of Academic Advisory Body 

Sr.No. Name Designation Organization 

External Members 

1 Mr. Sanjeeb Lahiri Chief HR Officer GRP-Ltd 

2 Mr. Anil Talreja Partner Deloitte 

3 Mr. Vipul Sharma 
Vice President – Sales – Mutual Fund & 
AIF  

Wealth Company 
Asset Management 
Holdings Private 
Limited, Mumbai 

4 
Ms. Shweta Tiwari - Alumni- 
Batch 2006-08 Vice President Ojilvy 

5 Prof (Dr) Seema Unnikrishnan Professor and Former Dean Academics IIM, Mumbai 

6 Mr. Sandeep Ranade EVP and Head 

Quantitative Research 
Division, Hansa 
Research Group 

 Internal Members 

7 Mr. Mudit Dalmia 
Vice President, N. L. Dalmia Educational 
Society   

8 Prof. (Dr.) Seema Saini 

CEO, N. L. Dalmia Educational Society, 
Acting Director, N. L. Dalmia Institute of 
Management Studies and Research   

9 Prof. (Dr.) Joyeeta Chatterjee Dean Academics, Professor   

10 Prof. (Dr.) Satish Ailawadi 
Head – Internal Quality Assurance Cell, 
Professor Emeritus   

11 Dr. Baisakhi Mitra 
Head – Marketing Department, Associate 
Professor    

12 Prof. (Dr). Sarika Jain 
Head – Human Resource Department, 
Professor   

13 Prof. Anand Dhutraj 

Professor of Practice, Faculty In-charge - 
General Management Department, Head - 
Entrepreneurship   

14 Prof. (Dr.) A. A. Attarwala 
Professor Emeritus, Head OL/ ODL/ 
Working Professional Programs   

15 CA. (Dr.) Jai Kotecha 
Head - Admissions Department, Assistant 
Professor   

16 Dr. Chandrakant Varma  
Head - Examination Department, 
Associate Professor     

17 Ms. Sajita Pradeep Head - Corporate Relations   

18 Ms. Geetanjali Sharma Head - Alumni Relations   

19 Dr. Sunita Jatav Associate Professor   

20 Dr. Sachin Mittal Associate Professor   
 
Frequency of the Managing Council meeting and Academic Advisory Body Managing Council of the Society 
The managing council is responsible for the of Academic, Administrative and Financial matters of the Institute. It covers - Quality 
of Programmes, Strategic plan, Academic and Administrative policies and development plan, Faculty recruitment, Faculty 
Development, Research and Consultancy, Students Academic Performance, Industry-Institute Interaction, Placement etc. 
The Managing council is responsible for developing a vision for the community and deciding what needs to be done to achieve 
that vision. 
The frequency of meeting: Once a year. 
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Academic Advisory Council 
The Academic Advisory Committee is responsible for providing guidance on regulating and maintaining the standards of 
curriculum, teaching, research and examinations in the Institute. 
The frequency of meeting: Once a year. 
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5c. Organizational chart and processes 
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Nature and Extent of involvement of Faculty and students in academic affairs/improvements 
Academic and non-academic committees/Forums are functional in different Institutional areas. 
The administrative activities of the institute are decentralized. All the departments are given adequate freedom and autonomy to plan 
and execute their activities, to ensure maximum value addition to the students. Also, the staff members are encouraged to have an 
active participation in every sphere of students’ development. All the administration activities are coordinated by the faculty heads 
which results in efficient supervision and expert guidance to the students in all the fields. The Institute has different committees i.e., 
library committee, placement committee, IQAC, which meets periodically to suggest areas for improvements. 
 
Mechanism/ Norms and Procedure for democratic/ good Governance 
Different committees are formed through which all the stakeholders can give their feedback and also can approach committee 
members in case of any grievances / suggestions. Regular meetings are held to address the grievances. 
 
Student Feedback on Institutional Governance/ Faculty performance 
The Institute follows a structured feedback system. Faculty feedback is obtained from the students twice in every trimester. 
 
5d. Grievance Redressal mechanism for Faculty, staff and students 
 
In accordance with the direction of the All-India Council for Technical Education (AICTE), the Grievance Redressal Committee 
(GRC)/ (SGRC) has been constituted as per clause 1 of section 23of the AICTE Act, 1987 (52 of 1987) AICTE to deal with 
grievances of students/ faculty/ stakeholders to provide a mechanism for redressal of grievances to probe into students’ grievances. 
The Institute has a Grievance Redressal Committee which can be reached at  grievance@nldalmia.edu.in. It redresses the grievances 
at individual and organization’s level and grievances of common interest. This committee strives for a conducive and unprejudiced 
environment in the Institute. The complaints of students are redressed in timely manner. All complaints are collected, analyzed, 
scrutinized and handled by the Institute Grievance Redressal Committee. The Institute’s Grievance Redressal Committee follows 
the principles of natural justice while considering the grievances. The Committee Chairperson is the final authority in redressal of 
all grievances.   
 
Grievance Redressal Committee:  
Prof. (Dr) Seema Saini   – Chairperson 
Prof. (Dr) Satish Ailawadi   – Member 
Prof. CA (Dr) Jai Kotecha   – Member 
Prof. (Dr) Sweta Kumari   – Member 
Mr. Archit Sawant   – Student Nominee 
Mr. Anil Sawant    – Deputy Registrar 
Advocate Sugandha Lahoti  - Ombudsperson 
 
Establishment of Online Grievance Redressal Mechanism 
Online Grievance Redressal Mechanism is available. For registering online grievance link is provided at our website. 
Student / Staff, Faculty aggrieved can send their grievance through online form which is available on our website, through suggestion 
boxes, which are placed at different locations in the Institute or through Personal Contact to the GRC/SGRC. All complaints are 
collected, analyzed, scrutinized and handled by the Institute Grievance Redressal Committee on a regular basis. 
 
After scrutinizing the complaints, the complaints are addressed by Institute Grievance Redressal Committee and other complaints 
are sent to respective committees as per its nature to ‘Anti Ragging Committee’ (physical and psychological harm) and ‘Committee 
to Prevent Sexual Harassment of Women’ (discrimination, harassment, retaliation or sexual assault at all levels) etc. The committee 
shall resolve the grievance within period of fifteen days of receiving the complaint 
 
The committee shall provide a copy of the order to the aggrieved person(s). After receiving the complaint, the concerned parties are 
called and given equal opportunities to put their point of view. This process makes it more transparent and unbiased. 
If required, the grievance committee will forward grievances to management on the basis of severity of the issue. 
 
Depending on the seriousness of the problem, the issues are settled by the Committee or by the Director in consultation with other 
members of the management, parents and faculty members. The collective efforts of the management, department heads, faculty 
members, various staff members and the Grievance Redressal Committee resolve the complaints promptly and efficiently. The 
effective complaint management mechanism improves better stakeholder relationship and contentment. 
 
Due to existence of Grievance Committee, the students, faculty members and non- teaching staff get a functional platform to share 
their issues and grievances. The judicious resolution and vigorous engagement of Grievance Committee has resulted in creation of 
faith and belief in the system. This has resulted in the development of peaceful, friendly and conducive environment in the Institution. 
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5e. Establishment of Anti Ragging Committee 
In pursuance to the Judgement of the Hon’ble Supreme Court of India dated 08/05/2009 in Civil Appeal No. 88/7/2009, the UGC 
had notified “Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” forwarded by University of 
Mumbai vide reference no. D.O.No.2-15/2009 (ARC) pt. III dated 28/05/2018. The Management has constituted the Anti Ragging 
Committee in the Institute consisting of the following members. 
 
Anti-ragging committee 
Dr. Joyeeta Chatterjee  - Chairperson 
Mr. Sanjay Sawant  – Member 
Mr. Shailesh Kumar  – Member 
Dr. Tanvi Thakkar  – Member 
Mr. Chintaman Kadam  – Member to record the Minutes of Meeting 
 
Procedure: 
Students are advised that ragging in any form is strictly prohibited. As per Maharashtra Act No. XXXIII of 1999, ragging is an 
offence and any person indulging in or found guilty of ragging shall be liable to be prosecuted and be dismissed from the Institution. 
The following are the relevant provisions of the act: 
 
Ragging in any form within or outside of any Educational Institution is prohibited. Whoever directly or indirectly commits, 
participates or abets ragging within or outside any educational Institution shall on conviction, be punished with imprisonment for a 
term which may extend to two years and shall be liable to a fine which may extend to ten thousand rupees. 
 
a. Any student convicted of an offence under section 4 of the said Act shall be dismissed from the educational Institution and such 
student shall not be admitted in any other educational Institution for a period of five years from the date of order of such dismissal. 
 
b.Whenever any student or as the case may be, the parent or guardian or a teacher of an educational Institution complains, in writing 
of ragging to the head of the educational Institution, the head of the educational Institution shall, without prejudice to the foregoing 
provisions, within seven days of the receipt of the complaint, enquire into the matter mentioned in the complaint and if, prima facie, 
it is found true, suspend the student who is accused of the offence, and shall, immediately forward the complaint to the police station 
having jurisdiction over the area in which the educational Institution is situated, for further action. Where, on enquiry by the head 
of the educational Institution, it is found that there is no substance prima facie, in the complaint received, he/she shall intimate the 
fact, in writing, to the complaint. The decision of the head of the educational Institution shall be final. 
 
c.If the Head of the educational Institution fails or neglects to act in the manner specified in section (b) above when a complaint of 
ragging is made, such person shall be deemed to have abetted the offence and shall on conviction, be punished as provided for in 
point (2) above. 
 
5f. Establishment of Internal Committee (IC) 
• The objectives of anti-sexual harassment Committee: 
 

1. To develop a policy against sexual harassment at the Institute. 
2. To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases and other acts of gender-

based violence at the Institute. 
3. To ensure the implementation of the policy in letter and spirit through proper reporting of the complaints and their follow-

up procedures. 
4. To uphold the commitment of the Institute to provide an environment free of gender-based. 

 
 Frequency of the meeting: Bi Annual / as and when required. 
 

Internal Committee (Anti Sexual Harassment Committee) 
Dr. Sarika Jain   – Chairperson 
Dr. Jyoti Nair   – Member 
Dr. Shilpa Peswani  – Member 
Mr. Sanjay Sawant  – Member 
Mr. Anil Sawant   – Deputy Registrar 
Ms. Devanshi Dadich  - Student Member 
External NGO Partner 
 



 

8 | P a g e  
 

5g. SC/ST Committee: 
Sr. No.  Name of the Member Designation in Committee 
1  Prof. (Dr.) Seema Saini Director, Chairperson 
2  Mr. Vijay Namdas Non-Teaching Staff Member 
3  Mr. Chintaman Kadam Non- Teaching Staff Member 
4  Ms. Vaishali Raut  Non-Teaching Staff Member 
5  Mr. Sunil Mali  Non-Teaching Member 
 
6. Programmes: 
 
6a. Name of Full Time Programmes approved by AICTE 
 

Sr. 
No. Name of the Programme 

Number of 
seats 

1 Post Graduate Diploma in Management (PGDM) 240 

2 Post Graduate Diploma in Management (PGDM – Finance) 120 

3 Post Graduate Diploma in Management – (PGDM - Business Analytics) 60 
 
 
6b. List of Open and Distance Learning Courses 
 

Sr. No. Course Name 
Course 
Duration Level Approved Intake 

1 Marketing Management 2 Post Graduate Diploma 120 

2 Logistics and Supply Chain Management 2 Post Graduate Diploma 60 

3 Financial Management 2 Post Graduate Diploma 120 

4 Human Resource Management 2 Post Graduate Diploma 60 

5 Retail Management 1 Post Graduate Diploma 60 

6 Fintech 1 Post Graduate Diploma 60 

7 Global Business Administration 2 Post Graduate Diploma 60 

8 Business Analytics 1 Post Graduate Diploma 60 

9 AI and Data Science 0.5 
Post Graduate 
Certificate 60 

10 Family Managed Business 1 Post Graduate Diploma 60 

11 Design Thinking 0.5 
Post Graduate 
Certificate 60 

12 Fintech 0.5 
Post Graduate 
Certificate 60 

13 Digital Marketing 1 Post Graduate Diploma 60 
 
6c. List of Online Courses 
 

Sr. No. Course Name 
Course 
Duration Level Approved Intake 

1 Marketing Management 2 Post Graduate Diploma 120 

2 Financial Management 2 Post Graduate Diploma 120 

3 Human Resource Management 2 Post Graduate Diploma 60 

4 Business Analytics 1 Post Graduate Diploma 60 

5 Logistics and Supply Chain Management 2 Post Graduate Diploma 60 

6 Retail Management 1 Post Graduate Diploma 60 

7 Fintech 1 Post Graduate Diploma 60 
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8 Fintech 0.5 
Post Graduate 
Certificate 60 

9 Family Managed Business 1 Post Graduate Diploma 60 

10 Design Thinking 0.5 
Post Graduate 
Certificate 60 

11 AI and Data Science 0.5 
Post Graduate 
Certificate 60 

12 Global Business Administration 2 Post Graduate Diploma 60 

13 Digital Marketing 1 Post Graduate Diploma 60 
 
6d. List of Programs/Courses for Working Professional 
 

Sr. No. Course Name 
Course 
Duration Level Approved Intake 

1 PGDM  18 Months  Post Graduate Diploma 30 

2 PGDM – (Finance) 18 Months Post Graduate Diploma 30 

3 PGDM – (Business Analytics) 18 Months Post Graduate Diploma 30 
 
 
6e. Name of Programmes Accredited by NBA  
 

Programme 
Number of 
seats Duration Status of NBA Accreditation 

Post Graduate Diploma in Management 
(PGDM) 240 2 years NBA Accredited 

Post Graduate Diploma in Management – 
(PGDM –Finance) 120 2 years Applied – Visit Nov-2025 

Post Graduate Diploma in Management – 
(PGDM - Business Analytics) 60 2 years 

Need to complete 3 years 
cycle 

 
6f. Name of Programmes, Fees & Placement Facility  
 

Programme 
Number of 

seats allotted 
Duration Fees (p.a.) 

Placement 
Facilities 

Post Graduate Diploma in 
Management (PGDM) 

240 2 years Rs.8,25,000/- 

Placement facility 
is available for all 
full-time courses 

Post Graduate Diploma in 
Management – Financial 

120 2 years Rs.8,25,000/- 

Post Graduate Diploma in 
Management – Business Analytics 

60 2 years Rs.8,25,000/- 

 
6g. Name and duration of Programme(s) having Twinning and Collaboration with Foreign University(s) 
 

If there is Foreign Collaboration, give the following details - NIL 
Details of the Foreign University - NA  
Name of the University - NA  
Address - NA 
Website - NA 
Accreditation status of the University in its Home Country - NA 
Ranking of the University in the Home Country - NA 
Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the agency which has approved equivalence. 
If no, implications for students in terms of pursuit of higher studies in India and abroad and job both within and outside the 
country - NA 

Nature of Collaboration - NA 
Conditions of Collaboration - NA 
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Complete details of payment a student has to make to get the full benefit of Collaboration - NA 
For each Programme Collaborated provide the following - NA 
Programme Focus - NA  
Number of seats - NA  
Admission Procedure NA 
Fee (as approved by the state government) - NA 
Placement Facility - NA 
Placement Records for last three years with minimum salary, maximum salary and average salary - NA 
Whether the Collaboration Programme is approved by AICTE? If not whether the Domestic/Foreign University has 
applied to AICTE for approval – NA 

 
7. Faculty 
Permanent Faculty   41 
Adjunct Faculty     07 
Visiting Faculty    18 
Permanent Faculty to Student Ratio  1:20 
 
 
8. Profile of Director / Faculty 
 
Director Profile : https://www.nldalmia.in/faculty-members/prof-dr-seema-saini/ 
 
Faculty Profile : https://www.nldalmia.in/faculty/ 
 
 
9. Fee 
 
9a. Details of Fees and Time Schedule for Payment of Fees  
 

Programme 
Number of 

seats allotted 
Duration Fees (p.a.) 

Post Graduate Diploma in 
Management (PGDM) 

240 2 years Rs.8,25,000/- 

Post Graduate Diploma in 
Management – Financial 

120 2 years Rs.8,25,000/- 

Post Graduate Diploma in 
Management – Business Analytics 

60 2 years Rs.8,25,000/- 

 
Schedule of Payment 
Post COVID, all students were offered the following three payment options. Students are required to select any one of the options: 
 
Option 1: Full Payment 

 Full fees to be paid within one week of receiving the Offer/Selection Letter. 
 
Option 2: Installment Facility 

 1st Installment: ₹2,25,000 to be paid within one week of receiving the Offer/Selection Letter. 
 2nd Installment: ₹3,00,000 to be paid one month after the 1st installment. 
 3rd Installment: ₹3,00,000 to be paid one month after the 2nd installment. 

 
Option 3: Loan Option 

 Initial payment of ₹1,00,000 within one week of receiving the Offer/Selection Letter. 
 Balance amount of ₹7,25,000 to be paid within one month of the initial payment. 
Students may approach any of the banks listed on the Institute’s website for education loan assistance. The Institute does not 
have any formal tie-up with these banks; however, we have coordinated with them to ensure: 

 Competitive interest rates 
 Reduced processing fees 
 Faster sanctioning of loans 
 A smooth and hassle-free process 
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https://www.nldalmia.in/financial-aid/ 
 
 
9b. No. of Fee waivers granted with amount and name of students 
 
NIL 
 
9c. Crieteria for Scholarship 

 
https://www.nldalmia.in/scholarships/ 
 
 
10. Admission 
 
10a. Number of seats sanctioned with the year of approval 
 
 

Programme 2024-2025 2023-2024 2022-2023 

PGDM 240 240 180 
PGDM-Finance 120 120 120 
PGDM-BA 60 60 60 

 
 
10b. Number of students admitted under various categories each year in the last three year  
 

Programme 2024-2025 2023-2024 2022-2023 

PGDM 240 240 180 
PGDM-Finance 120 119 120 
PGDM-BA 41 29 32 

 
10c. Number of applications received during last three years for admission under management Quota and number of 
admitted 
 
We do not have a Management Quota 
 
11. Admission Procedure 
 
11a. Calendar for Admission 
 

 Start of Sale of Application Forms: 1st week of December 
 Start of CTPI Process: 3rd week of December 

 
CTPI Schedule (January Onwards): 
 On-Campus CTPI: 1st, 3rd, and 5th Saturday & Sunday 
 Online CTPI: 2nd and 4th Saturday & Sunday 
 Induction Program: Mid-July 
 Commencement of Academic Session: 1st week of September 
 Last Date for Cancellation of Admission: End of August 

Schedule is subject to AICTE dates 
 
12. Criteria and Weightages for Admission 
 
12a. Eligibility & Selection Criteria  
a. As per AICTE Guidelines 

1. Applicants must hold a Bachelor’s Degree with the minimum percentage required as per AICTE norms. 
Final-year students may also apply; however, they must complete their graduation before securing admission. 

2. Applicants must have appeared for at least one of the following entrance examinations: 
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o CAT 2024 
o XAT 2025 
o GMAT (2023 onwards) 
o CMAT 2025 
o MH-CET 2025 
o MAT 2025 / 2024 
o ATMA 2025 / 2024 

 
b. Additional Selection Process by the Institute 
Candidates are required to appear for the Institute-conducted: 

 Critical Thinking (CT) Round, and 
 Personal Interview (PI) 

These rounds will be conducted either On-Campus or Online, as per the candidate’s preference and availability 
12b. Weightages for Admission 
• Entrance Exam score                               40% 
• Personal Interview                                  20% 
• Critical Thinking Round (CTR)                             15% 
• Past Academic Record (10th,12th, Graduation/ Post Graduation) 15% 
• Work Experience                                      05% 
• Extra-Curricular Activity (Sports/Art)            05% 
 
12c. Selection criteria on which student will be evaluated 
 
PGDM admission evaluation is holistic –and not based on test scores alone. The applicant would be evaluated based on the following 
criteria: 
1. Entrance Exam score (Any one of 7 aptitude tests accepted (CAT / XAT / CMAT / MH- CET / GMAT / MAT / ATMA).  
2. Personal Interview 
3. Critical Thinking Round (CTR) 
4. Past Academic Record (10th, 12th and Graduation) 
5. Work Experience (if any) 
6. Extra-Curricular Activity (Sports/Art) (District / State / National Level only) 
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15. Information of Infrastructure and other resources available  
 
15a. Available area 
 

Sr. No.  
Document name & 
Details  

Authorised by  Building Name  
Built 
Area (in 
Sq. mt)  

1  
Site Plan bearing 

no.1591/11392/03-
04 dtd. 5/2/2004   

Mira-Bhayandar 
Muncipal 

Corporation  

Building  A  7365.92  

Building B  1429.65  

   Total Built up Area available….     8795.57  
 
 

Sr. No.  Particulars  

OL - Head Quarters  
ODL - 

Headquarters  
Regular Courses  

Built up Area Available 
in Sq. Mt.  

Built Up Area 
Available in Sq. 

Mt.  

Built Up Area 
Available in Sq. Mt.  

1  Academic Area  764.34  757.50  1479  

2  
Academic Support 

area   
455.85  484.24  260.34  

3  Admin Area  154.72  167.15  780.09  

4  Amenities Area  155.92  153.47  1524.5  

5  
Total Area 
Available  

1530.83  1562.36  4043.93  

   Grand Total….                                                                                 7137.12  
 
Central Examination Facility, Number of rooms and capacity of each – 13 classrooms with seating capacity of 60 and 4 tutorial room 
with seating capacity of 20 are available. 
 
Online examination facility (Number of Nodes, Internet bandwidth, etc.) – 300 mbps Barrier Free Built Environment for disabled 
and elderly persons - Available Occupancy Certificate - Available 
 
Fire and Safety Certificate – Available 
 
Hostel Facilities – Available 
 
 
15b. Library Detail 
 
Number of Library books/ Titles/ Journals available (Programme-wise) 
Details about books, titles, journals (National/ International) CDs, e- journals, etc.: 
No. of Print Books: 76,031  No. of Titles: 21,040 
 

 2024-25 2023-24 2022-23 Total 
Reference Books 517 524 1,052 2,093 
TextBooks 12,201 12,057 10,413 34,671 
Journals 63 66 63 192 

 
No. of Online Books : 28,400+ (ProQuest - Ebrary) 
No. of books added in the last three years: 2,093+34,671=36,764 
No. of journals added in the last three years: 192 
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List of online National/ International Journals subscribed 
No. of subscribed printed National Journals: 44 
No. of subscribed online National Journals: 8 
No. of subscribed online International Journals: 12 + 8,578 
No. of subscribed printed International Journals: 27 
  
E- Library facilities 
The e-resources like online journals, online books, online cases and online Industry databases are accessed remotely through 
knimbus by the faculty and students. NLDIMSR Library subscribed and given access of Knimbus – integrated platform as a Remote 
Access.  NLDIMSR Library staff has done registration of all students and faculty on Knimbus to avail remote access facility 
(https://nldalmia.knimbus.com/user#/home) 
DSpace (Institutional Repository): NLDIMSR Library uploaded Syllabus, Past year question papers, Research work by Faculty. 
  
National Digital Library (NDL) subscription details 
National Digital Library (NDL) membership for Faculty, Staff and Students. NDL & NDLI activities – conducted 15 events in last 
A.Y. 2024-25. 
 
In the academic year 2000-2001 NLDIMSR Library purchased first Library software “Libsuite” Windows 6.0 version by Soft Aid 
Computers (P) Ltd., Pune. That was the first step towards the Library automation. Library staff done the data entry of all the 
Information Resources in the software. Generated barcode labels to stick in the books. 
In the academic year 2014 - 2015 NLDIMSR Library switch over to globally standard Librarysoftware Koha version 17.11 ILMS 
as there was no service from the Libsuite, Soft- Aid co. closed down. NLDIMSR library also subscribed DSpace along with Koha 
Software. Transferred all the data from Libsuite to Koha. Done fully automated library. 
In the academic year 2018 - 19 NLDIMSR Library purchased RFID Middleware software with staff station Reader. Done RFID 
tagging on all the library books. Purchased hand held reader in 2020-21 for the speedy inventory work. 
 
15c. Laboratory and Workshop 
 
Laboratory Name  Capacity  Size (sq. mtr.) 
Bloomberg Lab  24  61.21 
Computer Lab  64  97.6 
Digital Library  15  19.5 
 
 
15d. Computer Facilities Details 
 
Desktops & Laptops (some of them equipped with camera and headphones) (including class rooms and computer labs) 
Printers, Scanners and Multi-function Copiers 
Projectors, Televisions (Plasma, LCD, LED), Interactive Panels, LED WallCybernetix / Smart / Interactive Boards 
Wifi Access Points 
Mobile (portable phones), Laser Pointers and other handheld devices External HDDs, Network Drives (for media file storage), USB 
Drives, etc Speakers, Amplifiers, Microphones (in classrooms, seminar hall, MDC) Tabs for Automation (electrical and other 
equipment control) 
Scheduler (outside classrooms for Lecture detail display) 
 
All classrooms are fitted with computing hardware with projector, internet, biometric machines for attendance, audio & video 
equipment for better educational experience. The scheduler outside the classroom displays the lecture details. And to ensure the 
smooth functioning of IT resources, a dedicated in- house team of qualified hardware engineers has been appointed. 
 
Other than the team (teaching and non-teaching) at the Institute, even the Students (as a major stakeholder) are provided with Laptops 
to assist them in their PGDM Programme objectives. The students not only have their portable devices (laptop and phone) but they 
are given access 
to the Institute’s wifi network to help research on the internet. However, this access is subject to many obviously restricted practices. 
 
Additionally, the Students have access to the Computer Laboratory that has 65 (sixty-five) computer machines installed with 
productivity software, analytical software (such as SPSS, R, Python, etc.) and gaming (educational) / simulation software (dynamic 
scenario experiences). 
A dedicated Bloomberg Laboratory with 24 terminals for students to research on 
  



 

15 | P a g e  
 

Any company. Historical data on company’s available from as old as 100+ years. Each student has access to this rich database for 
their study and research. 
 
A digital laboratory of 15 (fifteen) computers which gives students access to online publications for their research. Please refer to 
Library infrastructure for more details on the eBraries available to students. 
The B-school keeps a close eye on the latest technology advancements and upgrades its systems as per the changing times. This 
ensures a wide use of instructional kits by students and faculty. Use of latest technology facilitates the students as well as the staff 
to keep pace with the modern world of technology and are not left far behind. 
 
The Institute has subscribed to multiple Internet Leased Lines (ILL) of 100 mbps each. These Leased Lines are from Jio and Airtel 
(the leaders amongst the service providers in the field). Therefore, 200 mbps is dedicated to the Institute. The classrooms are 
equipped to host hybrid classes (some students attend physical class and others, remotely). 
Every student of the Institute is provided with a laptop. The laptop with operating system is provided along with access to the Online 
Microsoft Productivity Suite (O365). This contains the popular Microsoft Office amongst other applications. 
 
Apart from the individual laptop that the student possesses, additionally, the computer lab, the Bloomberg lab and the digital lab 
have computers and other applications (analytical and gaming), that they can use for their research and development. 
 
With this, the Student-Computer Ratio stands at 1:1. 
 
 
The Internet access to all (students, faculty, staff and guests) is through a monitored firewall. The firewall allows better bandwidth 
control. The internet access policies are implemented through the firewall. The general policies include banning objectionable 
websites and restricted access to a few websites. 
  
Updates and other downloads are carried out and implemented after class hours so as to not disturb the feed. 
 
Number and configuration of System 
NLDIMSR is known for its state-of-the-art IT infrastructure that is evident from the below facts: 
Wi-Fi enabled Campus (through CISCO Meraki Access Points) 
All students are provided with laptops and 104 computers with latest configuration provided to faculty and staff. 
64 (for students) + 1 (for faculty) LAN connected Computer Lab with updated Operating System and other analytical software 
applications (SPSS, R, Python, etc.) 15 LAN connected Digital Computer Lab with latest Operating System 
24-terminal Bloomberg Laboratory for students to access information on Corporate Houses All students and faculty are provided 
with the online version of Microsoft Teams including the Microsoft Office (O365) productivity suite for better learning. Other 
gaming software like Markstrat and an English Language improvement software (Words Worth) are also installed in computer labs. 
Average replacement age of laptops/PCs is less than 3.5 years All machines are LAN Configured to Domain Server Agreement with 
Microsoft for licensed software 
Agreement with Google for G-Suite for Education (currently being used only by back office)Internet facility provided free to Faculty, 
Staff and Students. 2x100 mbps (taking care of redundancy) Internet Leased Lines (ILL) through well-known Service Providers (Jio 
and Airtel). Internet can be accessed through a firewall. The Firewall is implemented using standard and customized policies for 
internet access. The most obvious websites and malware generating content is blocked at the firewall itself. The Firewall allows 
better bandwidth control. 
 
Regular back up taken by the IT Dept. to ensure safety and redundancy of data Dedicated in-house IT Support Team to ensure 
smooth functioning 
LCD and LED TV’s installed in the whole campus, on each floor, reception and offices for dissemination of Information 
 
Total number of systems connected by LAN 
All machines are LAN Configured to Domain Server 
  
64 (for students) + 1 (for faculty) LAN connected Computer Lab with updated Operating System and other analytical software 
applications (SPSS, R, Python, etc.) 15 LAN connected Digital Computer Lab with latest Operating System 
 
Total number of systems connected by WAN Major software packages available 
In the academic year 2000-2001 NLDIMSR Library purchased first Library software “Libsuite” Windows 6.0 version by Soft Aid 
Computers (P) Ltd., Pune. That was the first step towards the Library automation. Library staff done the data entry of all the 
Information Resources in the software. Generated barcode labels to stick in the books. 
In the academic year 2014 - 2015 NLDIMSR Library switch over to globally standard Library software Koha version 17.11 ILMS 
as there was no service from the Libsuite, Soft- Aid co. closed down. NLDIMSR library also subscribed DSpace along with Koha 
Software. Transferred all the data from Libsuite to Koha. Done fully automated library. 
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In the academic year 2018 - 19 NLDIMSR Library purchased RFID Middleware software withstaff station Reader. Done RFID 
tagging on all the library books. Purchased hand held readerin 2020-21 for the speedy inventory work. 
 
Other gaming software like Markstrat and an English Language improvement software (Words Worth) are also installed in computer 
labs. 
 
Microsott Surface 8 Pro provided to faculty in academic year 2022-23 
The Students have access to the Computer Laboratory that has 65 (sixty-five) computer machines installed with productivity 
software, analytical software (such as SPSS, R, Python, etc.) and gaming (educational) / simulation software (dynamic scenario 
experiences). 
 
A dedicated Bloomberg Laboratory with 24 (twelve) terminals for students to research on any company. Historical data on company’s 
available from as old as 100+ years. Each student has access to this rich database for their study and research. 
 
 
15e. Innovation Cell 

With “innovation” as the buzz word for business growth, many traditional businesses are leaning into the concept of an 
innovation. NLDIMSR Innovation lab/Incubation centre is entirely dedicated to the pursuit of new ideas, products, and services. 
Creative processes like brainstorming and design thinking are encouraged to drive ideation and thedevelopment of new 
innovations. 
Social Media Cell - Available 

 
15e. List of facilities available 
 

 
Bloomberg Lab 
N. L. Dalmia Institute of Management Studies and Research is amongst the few B- Schools in the country and the first in Mumbai 
to have set up a full-fledged Bloomberg  Finance  Lab  with 12  Bloomberg  Terminals.  This  Bloomberg Professional Service at 
the campus helps Institute strategically prepare its students for top-end careers in Banking, Investment Management, Institutional 
Broking, Investment Banking, and Corporate Treasury Management. The Institute provides extremely focused and high end 
programs like Bloomberg Market Concepts(BMC) & Bloomberg Analyst Certification. BMC consists of 3 sections — Core 
Concepts (includes four modules – Economic Indicators, Currencies, Fixed Income, Equities), Getting Started on the Terminal and 
Portfolio Management. The sections are woven together from Bloomberg data, news, analytics and television 24by7. 
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Classrooms 
Ergonomically designed classrooms equipped with a Smart Interactive Teaching Board, LED Projector, Wi-Fi and audio systems, 
create a conducive environment that fosters learning. 
 

Library 
The Library as a Learning Resource Centre (LRC) – is well equipped to support teaching, learning, andresearch activities. Our state-
of-the-art library spreads over a 4,780 sq. ft. area on campus across two floors with a seating capacity of 200. The library aims to 
serve the needs of faculty, research scholars, students, and other stakeholders by providing excellent information services and 
resources. The library is divided into 3 main sections Reading Halls Digital Library, Books Stack Area 
 

 
Digital Library 
The Institute’s modern Digital Library is equipped with supreme computing power and remote access capabilities that provides 
students & faculties access to e-resources off campus, ensuring continuous and uninterrupted learning. 
NLDIMSR Library has scanned and prepared digitized documents like Syllabus, Past years Q. papers, Research work of faculties 
and students etc. Uploaded all scanned documents with PDF books, students project on DSpace as a digitized Institutional repository. 
Students and faculties can access and download the digitized documents within campus NLDIMSR’s Digital Library is well 
equipped with following databases and software: Library Management Software’s (LMS): Koha, DSpace Repository, RFID 
Industry Database: 
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Capitaline Industry Database: CMIE’s Prowess E-Journals Database: EBSCO Business Elite and J-Gate E-books Database: 
ProQuest Ebrary (25,000 plus E-books)Anti-Plagiarism Software: URKUND Sage Business Cases 
 

 
Management Development Centre 
The Management Development Centre is one of the most marquee locations on campus and is specially designed for Guest Lectures, 
Seminars, Conferences and Workshops. The Centre is equipped with the latest technology that creates a highly conducive 
environment for interactive learning. 
 
 
 
 
 
 
 
 
 
 
 
 
 
ICT Lab 
The ICT Lab is equipped with 64 (for students) + 1 (for faculty) LAN connected Computer Lab with updated Operating System and 
other analytical software applications (SPSS, R, Python, etc.) 

 
Auditorium 
State-of-the-art, air-conditioned Auditorium designed with quality acoustic characteristics with a seating capacity of 318. 
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Seminar Hall 
A 250-seater air-conditioned, Wi-Fi enabled Seminar Hall for conferences and workshops is equipped with LED projector and 
interactive board for seamless learning. This also facilitates the live streaming of events being conducted in the auditorium. 
 

Cafeteria 
A well-furnished, air conditioned, clean and hygienic cafeteria serves a wide range of Indian and Chinesevegetarian cuisines, snacks 
and beverages at affordable prices. The café is a favourite hangout for students during their break hour where they brainstorm and 
exchange their thoughts. 
 

Incubation Centre 
 
The Incubation Centre has been started as the vision of our Hon. Secretary Mr. Shailesh Dalmia to help the students get a first-hand 
experience in entrepreneurship, promote innovation-driven activities at the Institute and provide a comprehensive and integrated 
range of support including space, mentoring, training programs, networking and an array of other benefits. At an operational level, 
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it’s responsible for nurturing innovative ideas by hand holding the founders through the business proposal stage, identifying the 
target market, creating a minimum viable product/service, technological guidance, industry exposure, pre- launch activities, 
consumer feedback and exposure to the investor community. 
 
Social Media Cell - Yes 
 
 
HOSTEL Facilities 

                 

 
HOSTEL Facilities 
 
 
15f. Health and Safety Initiatives 
 
Defibrillators: 
In a unique initiative to ensure maximum care for its human resources, the institute has equipped the campus with multiple state-of-
the-art Defibrillators with advanced technology that helps in treating the most common cause of Sudden Cardiac Arrest (SCA), 
which is a major health issue around the world. The initiative is a step towards providing increased health safety on campus, with 
the device being easy to set up and operate even for laypersons. 
Advantages: 
Automated & easy to use 
Simplified maintenance 
Rugged- Can withstand extreme temperatures and rough handling 
Real-time, step-by-step voice commands to guide you through every step 
Proven and tested technology to ensure safe and effective procedures 
 
In a bid to make movement throughout the campus effortless, the Institute has installed a Stairlift Line, which is a stairlift designed 
to seat and take the user up or down the stairs with safety and convenience. The line is electrically operated and has functions like a 
seatbelt, emergency override switch and a swivel chair for easy seating and alighting. The chair can be recharged automatically and 
can also be operated using a remote. It is easy to unfold, and it uses minimal space when idle. The line is an important addition to 
the infrastructure for including and accommodating everyone, regardless of age or ability. 
Features: 
Easy to use 
Comfortable and safe 
Compact chair and ultra slim design 
Long lifespan 
Maintenance free 
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Counselling Facility 
Counselling Facility for Students: 
Qualified Psychologist & Counsellor is appointed for help and guidance with respect to psychological counselling related to Mental 
Health and well-being of Students. 
Counsellor: 
Ms. Sheetal Gogri, M.A. in Counselling Psychology, B.A. in Psychology 
Days & Timings: Tuesday, Thursday and Friday from 2:00 p.m. to 6:00 p.m. 
Venue: Counselling Room, 3rd floor, School Building. Students may approach Counsellor directly on the given days or take an 
appointment through Email : Counsellor@nldalmia.in 
 
Insurance  
All enrolled students are covered under the Institute’s insurance policy for the entire two-year duration of the program 
 
15g. Games and Sports Facilities Sports Facility 
 
Sports in the Institution play a vital role in preparing students holistically and face challenges in a competitive spirit. It helps in 
building a spirit of teamwork and harmony in the students. The students are provided with excellent indoor and outdoor facilities 
and encouraged to take part in tournaments and have a participative and winning attitude. The Institute promotes sports activities 
for inculcating healthy sportsman spirit among the students. A well-laid cricket playground is available for cricket activities. 
 
Indoor Sports Facility 
The Institute provides facilities for table tennis, badminton and box cricket to its students. It also boasts of a recreation room where 
indoor games like carom and chess are played. To ensure mental and physical well-being of the students, Yoga sessions are conducted 
in the Seminar Hall. 
Other than the above sporting facilities, there is also an indoor gymnasium that has equipmentfor fitness. These indoor areas double 
up as breakout zones as well. 
 
Outdoor Sports Facilities 
Amongst the outdoor games that can be played in the open area (compound) of the campus are handball and football. Additionally, 
the campus has an outdoor (open-to-air) gymnasium too that can be used year-round. The Institute utilizes a sports ground close to 
the institute premises. It possesses its own off campus cricket academy (Cricket zone) 
 
15h. Extra-Curricular Activities 
 
Aakarshan : 
Aakarshan is a cultural event of N. L. Dalmia Institute of Management Studies and Research. The intra-divisional event is planned, 
organized and managed by the second year students with innovative and out of the box contests and challenges wherein the first 
year divisions compete amongst themselves. The event is a blend of Management and Non – Management activities, spread over 2 
days. 
 
HOWZATT 
Howzatt is NLDIMSR’s very own T20 inter-college cricket tournament. An annual tournament aimed to showcase their spirit of 
sportsmanship, talent, and dedication towards the sport among 10 B- Schools of Mumbai. Howzatt is the only T20 inter B-school 
tournament in Mumbai. 
 
SPORTS LEAGUE  
Sports league is a 3 day event which is conceptualised, planned and executed wholly by the students, backed and supported by the 
professors. The first and second year students get to showcase their skills along with unity, team-building and great team effort. 
 
International Yoga Day 
On the occasion of International Yoga Day that is observed on 21st June 2022, N.L. Dalmia Institute of Management Studies and 
Research organized a guest session on the "Importance of Yoga" for its students. The theme for International Day of Yoga 2022 was 
“Yoga for Humanity. The Online Yoga Session organized by N. L. Dalmia Institute of Management Studies & Research on the 
occasion of International Yoga Day was successfully conducted on June 21, 2023, via Zoom. The session aimed to promote physical 
and mental well-being among students, faculty members, and non-teaching staff of NLDIMSR. The event was led by Dr. Minati 
Sahoo, a faculty member at NLDIMSR, and Ms. Jigna Thakkar,  an Art of Living Yoga Teacher. 
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Jalsa 
Team MSR organizes ‘Jalsa’, a one-day Garba night in the institute campus wherein the students of N. L. Dalmia Institute of 
Management Studies and Research participate enthusiastically and make the event memorable each year. To encourage even more 
participation, prizes for best dancer and best traditional outfit for both male and female category are distributed. 
 
EVINCO 
“Evinco” which translates to “to conquer” was the intra-college Cricket and Football tournament organized for the first year and 
second year students of N.L. Dalmia Institute of Management Studies and Research, Mumbai to showcase their skills and passion 
for Cricket and Football. The sponsors of the tournament were Decathlon and Geeta Eye Clinic and surgical centre. The event took 
place on February 4 & 5,2023 
 
FAREWELL FUNCTION  
The farewell to PGDM 2021-23 Batch students was organized on Saturday 13 May 2023.The students were addressed by Director 
sir Dr M A Khan. The Event In Charge Prof M R Koshti also spoke and wished good luck to the outgoing students. The first year 
students performed various entertainment activities. The auditorium programme was followed by a DJ party and dinner. 
 
15i. Teaching Learning Process 
 
Curricula and syllabus for each of the Programmes 
Academic Time Table with the name of the Faculty members handling the Course – 
 
N.L. Dalmia Institute of Management Studies and Research offers two year full time Post Graduate Diploma in Management 
(PGDM) with specialization in Finance, Marketing, Human Resources and Business Analytics. This is approved by All India Council 
for Technical Education (AICTE), Ministry of HRD Govt. of India. It is covered over 6 trimesters, providing contemporary 
management education with a balanced and industry ready course curriculum. Highly qualified and experienced faculty members 
bring forth a right blend of industry and academics, providing a holistic perspective of innovative thinking, a key addition to business 
value in today's fast-changing and competitive environment. The two-year program encompasses a plethora of activities on team 
building, leadership, personality development, interpersonal skills and self-defence, which gears up the students to become 
successful business leaders and entrepreneurs. 
 
a. Program Educational Objectives (PEOs) AND Program Outcomes (POs) 
The PGDM Program is guided by the following Objectives and Outcomes 
 
Program Educational Objectives (PEOs) 

PEO 1- To impart knowledge, strengthen the analytical ability and develop management skills amongst PGDM students. 
PEO 2- To educate the students to perform in key business functional areas including Finance, Marketing and Human 
Relations with an overview of global practices. 
PEO 3 - To prepare the students to work effectively and professionally in teams with mutual respect amidst the diverse 
workforce in the present days' rapid technological advances. 
PEO 4 - To sensitize the students, recognize & address ethical issues and adhere to values with a view to applying them in 
organisational and social setting. 
PEO 5 - To train the students to eventually assume responsible roles in the firms. 

 
Program Outcomes (POs) 

PO1- Apply knowledge of management theories and practices to solve business problems PO2-Foster Analytical and 
Critical Thinking abilities for data based decision making 
PO3-Ability to develop Value based Leadership ability 
PO4-Ability to understand, analyse and communicate global, economic, legal and ethical aspects of business 
PO5- Ability to lead themselves and others in the achievement of organisational goals, contributing effectively to a team 
environment 

 
b. Policies and procedures in teaching learning are defined to ensure achievement of Program Outcomes which is aligned to the 
Vision and Mission of the Institute. The trimester-wise distribution of credits is mentioned in program curriculum. In order to 
complete the program, students must complete the following 
 

Sr. 
No 

Particulars Credits 

1 Core courses 64.5 credits 

2 Specialization Courses 27 credits 

3 Elective Courses 18 credits 
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4 
Summer Internship 
Project 

3 credits 

5 Final Project 6 credits 

6 
Skill Development 
Courses 

4.5 credits 

7 Value Added Courses 5 credits 

8 Campus to Corporate 2 credits 

  Total 130 Credits 

 
To be eligible to receive PGDM degree, graduating students must get a minimum CGPA of 4.0 on a 10.0 scale. 
 
c. Assessing Program Effectiveness 
PGDM program effectiveness is assessed at the end of every Batch to ensure attainment of Program Outcomes. The assessment is 
done through direct and indirect measures. 
 
The following measures are used to examine Program effectiveness: 

1.Attainment levels of Course Outcomes – 
(i)Continuous assessment and Trimester end examinations 
(ii)Target Attainment levels are laid down for each course. 
(iii)Course wise marks obtained by each student based on continuous assessment and Trimester end examination are 
mapped with targets set to calculate attainment of Course Outcomes. 
(iv)At the end of every Trimester, Course Outcome Survey is done to obtain feedback from students. 
2.Internship assessment through presentation and viva. 
3.Final Project assessment through presentation and viva. 
4.Students feedback on course delivery, contents and attainment of Course Outcomes 
5.Corporate feedback on summer internship 
6.Final Placement Analysis 
7. Student’s achievement in co-curricular activities. 
8.Program Exit Survey is administered on all graduating students to assess level of achievement of intended Program 
Objectives and Outcomes. 

 
d.Assessment of Program Outcome Attainment 
For every batch, Program Attainment from Direct and Indirect methods are assessed and gaps if any, is discussed with HODs for 
action to be taken. 
 
Direct Assessment 
Every course in the curriculum has Course Outcomes mapped to Program Outcome. The attainment level of each course helps in 
the evaluation of attainment of each Program Outcome. The average attainment level of all courses mapped to a Program Outcome 
is calculated to determine the attainment of Program Outcome through courses. The process to calculate PO attainment is described 
below: 
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Mapping each Course Outcome with appropriate PO

Measuring Course Outcome attainment using results of 
continuous assessment and Trimester end assessment of 

Course Outcomes

Mapping attainment of each Course Outcome with PO

Determining attainment of POs from all courses

 
 
At the end of every Trimester, Course Outcome attainment is calculated by each faculty for their respective courses based on marks 
scored by the students in Trimester end exams and continuous assessment. The attainment levels of each Course is mapped with the 
relevant POs every Trimester. The attainment levels from Summer Internships and Final Project is also calculated. At the end of the 
Program, the final attainment levels from all courses, summer internship and final project is collated for all Trimesters to determine 
the average attainment for each PO. 
  
Course Outcome Target Attainment levels 
1. High - More than 70% of the students get more than or equal to 70% of marks 
2. Medium- More than 60% of the students get more than or equal to 70% of marks 
3. Low - More than 50% of the students get more than or equal to 70% of marks 
4. NA – (Not attained) Less than 50% of the students get more than or equal to 70% of marks 
 
Indirect Assessment methods 
1. Course Outcome Survey at the end of each Trimester. 
2. Program Exit Survey at the end of program for each Batch 
3. Alumni Survey. 
 
Weightage in overall PO Attainment scores 
 
Direct Assessment 80% 
Indirect Assessment 20% 
Total   100% 
 
 
e. Curriculum Review and Design 
The curriculum and course contents of PGDM program is reviewed for every batch, once in a year, to ensure industry relevance and 
contributes to achievement of Program Educational Objectives and Program Outcomes. PO Attainment scores are calculated for 
every Batch which is an important input for review of curriculum. The recommendations from Board of Studies is placed before the 
Academic Advisory Council for their inputs/comments. After incorporating the inputs from the Academic Advisory Council, the 
curriculum and course contents are finalised and approved by Director and Dean, Academics. The Dean Academics, implements the 
revised curriculum and course contents. 
 
Teaching Load of each Faculty – As per AICTE guidelines Internal Continuous Evaluation System and place - Yes Student’s 
assessment of Faculty, System in place - Yes 
 
 
 
 



 

25 | P a g e  
 

 
16a.  Enrolment and placement details of students in the last 3years 
 
PGDM 

A.Y. 2025-2026 2024-2025 2023-2024 

Batch 2023-2025 2022-2024 2021-2023 
Enrolment 240 180 180 
No. of students placed in companies or Government 
Sector (x) 

202 176 174 

No of student unplaced 35 2 0 

No. of students pursuing Ph.D. / Higher Studies (y) 1 0 0 

No. of students turned entrepreneur (In the areas related 
to management discipline) (z) 

1 2 0 

Left the course 1 0 6 

  239 180 174 
 

PGDM - Finance 

A.Y. 2025-2026 2024-2025 2023-2024 

Batch 2023-2025 2022-2024 2021-2023 
Enrolment 120 120 120 
No. of students placed in companies or Government 
Sector (x) 

91 114 118 

No of student unplaced 27 4 0 

No. of students pursuing Ph.D. / Higher Studies (y) 0 1 0 

No. of students turned entrepreneur (In the areas related 
to management discipline) (z) 

1 1 0 

Left the course 1 0 2 

  119 120 118 
 
 
16b. Placements 
 
 

Programme 
Placement 

Year 
Batch 

Highest 
Package 

Average 
Package 

Lowest 
Package 

PGDM 

2025-2026 2023-2025 22 LPA 9.11 LPA 6 LPA 

2024-2025 2022-2024 17 LPA 9 LPA 6 LPA 

2023-2024 2021-2023 22 LPA 9 LPA 6 LPA 

PGDM - Finance 

2025-2026 2023-2025 22 LPA 9.86 LPA 6 LPA 

2024-2025 2022-2024 
15.80 
LPA 

9 LPA 6 LPA 

2023-2024 2021-2023 
25.50 
LPA 

9.50 LPA 6 LPA 

PGDM - BA 

2025-2026 2023-2025 11 LPA 7.50 LPA 6 LPA 

2024-2025 2022-2024 
15.80 
LPA 

7 LPA 6 LPA 

2023-2024 2021-2023       
 
https://www.nldalmia.in/placement-report/ 
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17. List of Research Projects / Consultancy Works  

Sponsored Research - 2023-204    

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

Data Analysis 3 months 
Human Design and Innovation 
Consulting LLP 

1,00,000 

Analysis of Export Market Dynamics and 
Growth Opportunities for Textiles and 
Agricultural Products from Vizag 

6 months 
IIAM Integral Institute of 
Advanced Management, 
Vishakhapatnam 

80,000 

Study on how we can increase Governments 
Revenue without burdening the stakeholders 

3 years Tyaani Jewellery LLP 68,000 

 
   

2021-22     

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

New Ventures and Business Models 3 months Izealient Technologies 1,25,000 
 

   
Consultancy -2024-2025    

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

Academic Consultancy 6 months 
National Institute of 
Agricultural Exchange 
Management 

2,34,000 

Hare Krishna Financial Services 5 days 
Protecting Goal Based 
Portfolios with Market Linked 
Solutions 

8,500 

 
   

2023-24      

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

HRM 3 months Lloyds Raj Vidya Niketan 2,50,000 

 2022-23      

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

Designing HR Policies and Procedures 1 year SYHR Consulting Pvt. Ltd. 20,000 

Quality Management 3 months 
MET Institute of Management 
Studies 

50,000 

GTM Strategy and Sales Organization Strategy 4 months Deneus Global Pvt. Ltd. 1,00,000 
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Functional activities and Strategies of 
Successful Investment Management Firms in 
India and Abroad 

2 months ABB & Associates 20,000 

Emerging Corporate Trade Strategies and 
Databases  

2 months ABB & Associates 20,000 

 
   

2021-22      

Project Title Duration Funding Agency 
Amount (in 
Rupees) 

Drafting and Creating HR policies for 
ShareYourHR client 

2 months SYHR Consulting Pvt. Ltd. 23,400 

Development of Training modules in the area of 
Sales and Marketing, Project Management and 
Operations Management 

1 month HPCL 60,000 

Financial Markets 6 months Kotak Securities 12,000 

 
 
 
 
 
18a. LOA and subsequent EOA till the current Academic Year 
 
https://www.nldalmia.in/aicte-approvals/ 
 
 
18b. Accounted audited statement for the last three years 
 
https://www.nldalmia.in/wp-content/uploads/2025/11/Audited-Statement-3-years.pdf 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


